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HCmTii yy^Hh uif^ul 

-T^ RjcttiI, 15 2001 

tn^W.TT. T^-27011 /I /97-<flm!Rlfl.—HPIMTH ^TTU 3TfafaqF, 1963 (1963^1 38^f 3Tfvf%RR) ^RTTT 47^(2) 
% TFT Rf&T FKT 123FT % ITFTf 3Fm Vlf«Kl4f T4 TFltF FFlt WItH TTlftmT tWRK Tpf W# ^ TUF^FT 

fi^'iff'iRsiA faP-V-iH <4-1101 % : 


1. ^Rwi tr afk httb 


(i) ft foRrart jjtt tr rffttit (zu^n tr sfr? £Rre> tr) ftPrn, 

2001 Ftrn 

(II) 4 faPHR TNT TUFT 5 T 4 JKMftkl F^ gPt R %3 ^ RTflft fW I 

(III) ^ ffiRUR Hlfew'l ^faJlfeRP Qj^IRrI TR eTT^J *44 I 

2. rRuM! 


FT faRrarf 4 unr 4 3 ttwt sntfcicT t Ft, RinRiRski tRtttfJ ctpj fM 

(I) '3fftlRRR' UT 3HFR HFIMtH Tim 3fRtRmr, 1963 (1963 IPT 38) $ $ I 
(ii) 'JTjftramn" gr 3 utr aiRiRrcR ^t qm 47g> 4> mftr Tfer hffjth hsjct> 
BTSRmw it 4i 

(ill) 'sthW m 3 TTYRT 3 iRiRrr gft qm 47 t> 4 > areftr Rrjr farj rj intmur & 

3JtZKT if t\ 

(iv) 'frUm jnfimft'm mm mm mm ^nt nrfSrgm mftftrm & f^Rft 

3riSjg>rft ^ ti 

(v) ’anfaR m mm vfom <t> foift 4 ^ if t 4 ?tt i#t tt 4 P 

it 3TTZT 1,600/- TRt JlfcRTF Tt TR Ftl 1,500/- Wp ufcRTF >4 3j£lT> TjftlTT, 
wnmjfii rrt tn 4 anftR Tiff tt 4 m^4i 


4C><; CJI 2001 


(1) 
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(vi) rr anmi #rt faftwK #> anjm? Jnfc^p’HProfcpi 4 R? 

Pi^Tt) mRt> # 11 

(Vll) ' MRqiy * q>T 3ITTTR Ml^lth-ER #> f#R# TIPI ?F afR 

igtforft r? ^ofci: anfiRT Rt RftfacT irsgft ri RRaf t ftFwSt wft #c# # 

ami 1500/- wt wfciHip Tf aitoE r Ftl ?a# Ri?n-ftcTT. #t#Eit #r, aifttR ifea 

RF#, »t# ^ afr? foRlftcf vat cToITR5?p, RftrtEE 31*1? 3IR# RfcR# # 3rcRT 

Ft, *#fcT t #t R>#tnf) ^?mi?F?#9t3lt?v??TR? ij#cT: anftm Fti §a# fawn 
RF# #t 7ITf#eT $, Rfe # R>#Rlfl #> RPI ?F ?^t Ft afl? a?T R? TfofcT; snfaa Ft 
(w?tf \3RRR ft?n rMri# r? anfaci Ft)) 

feuioft - 1 : Rfcl/Rc#t % ETEEt # ‘wfatfi #? EPJ TFET 3ITR?W Tlcf Ft#t 

Rrefa Rft<m #r ami wrwt #> etr# # 'r>#ri# #> epi tfet alt? 'RRfrjifl e? 

^ u ici: 311^1 cl et-l! #Ht ?T# eipj 6t#t l 

fetqoft-2: W^ffi #t E#f#cT ATS# R# HfcflfelcJT REfar# #> 31.1 2.96 cTR> #R7 

Ft# met ms# alt? nfcrasim eiej Ft# # rrt erf <fc ##t? <Rn sr^rt afi? rip sr^t ib 
RTE RET # 3I$RE <r^t RET TIPI #ST Ft# R? #t cTEJ E#t Ft#tl 

fe«Mt - 3 : ’Rfanr RSE # RE> # 3lfaE> R'c#t/Rf# TTlftcT Ei# 1 1 

(viii) WW er airem #ri tree? # $1 

(lx) '^BRIcET EE amra ^TT RTF? RT EE? # $ ftl?T# qufarft R# ETHER #1 fa? 
#EIcT Rbm RET Ft I 

(x) '?tew ee ammr arfilfaEE r# urt 47e> #t ai#t*i 1#^ RrftlE>?u[ #, rrae 

(3i?IR>llcRP TPTRJ Tffrcl) # £ I 

(XI) '#cFT EE 3IRRI #cTEEH # iJcT #cTE, f##R #EE, EFEI^ #rH 3#? #cFT #5 T)R # 
R^cl fiN# 3RR Rttclftmt # 

(XII) 'eft^ #W RR 3TRFI 3lftt#tRT R# EIRT 11 2 & 3Pfrl R^RlftcT aif#I # 11 
(xlll) '3T^mtt TGIPTERTR' RR 3lT?ra f#R# 3lf^RR# Tfl R^#RF# ^1 ^TJJRTR # 

3RI WJ-WTR R? ^TT amfe ^ WTRlcR^r Tt $ R# 1 80 OfcE # 3RT#) f^R 
3I$EE R ?tl 

(Xlv) '^RT' RR 3ITmi f#R# <h#RI^ gRf 3TR# ifSRTcRI # ?cR 3FR ART-# R? TRRR# 
RR# # RTRT RR# 3?R RTf&RRR eIRT WiltRHd Pff^KRT RT ftlWT WIRT RR# #> fe\ r 
-RT# R# RI# RTc# RTRT # # I 

(XV) 'WRtcRTR RR 3TT7TR t#R# RJ#RT# RR 1 80 (RcE T# s3R#t) f#R # 3#ferR^ 3fRl®r #1 
fcTR RR> ^sRTcEJ '# ^Tlt WET R? WETTcR°T # ^ I 

3. #V?VWErtcRtR q? RP5IR# #i 1#!R 1#qfe 3#? #tcR RRT FTPRlft 

RF RR^RT# vi# TRUE RTf£rRR# #> 3TT##t #T 3R#R Rtt RT 3EPJT#t WMlc1'< u l R? ?#, ?teef 
HTprRT, #f#R) R# afl? RTRT R# RR RcpRR gtRl! 
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4 . tftesr vn^ra? 

(1) PlHlciftfld dlfcWH 4 MTfTT^ q#dlA flj* '*T ?P## <fc 3TC1TO1) 

ffecT 4 q+jcl f^TJ 3 j# *TTc^ J#<?Q> +1*10* qi+flfto) e)ccl H^cO> (So+1 nftd, *jt[ 

Fl) TJ»t fjfcPjffi 3?T SOjOIV #TT : 


flll&W - I 


m. A. 

iftRT 

ftew A ip* v# AA wwrft 

i. 

2 . 

3. 

(11_ 

22.400/- W) 3[4 3l£ra? 


(2) 

16,400/- is# afti 331 # artra? 

#J 22.400/- If# ^ qjjf 

4-#rit, a#4te#t aieim «ho* 

(3) 

8 , 000 /- v# afn 33*# 3rftra> 

#J 16,400/- 13# -<OT 

3-#dRf, ail$4W14) 3HJHI HHthW 

(4) 

6,500/- if# #1331 # 3rtra? 

#j 8 . 000 /- if# 3 # hr 

2-ftedrci, arctete#) 3P4HT iwwt 

(6) 

3,200/- 13# #1 331# 3rfSra> 

#J 6,500/- ll HR 

3#te 73#) f#RT 3TOTHT 1WWT 

(6) 

2,500/- if# afn g*# antra? 

3,200/- 13# 3 HR 

Ftecf wijcra? 4? hhft m 150/- 
13# wfaftd f#T 3impn l 


(ii) drar^d nftv 3? *# $? wfa A <!>## ar# # A > fei\ r utesr ^ *j^r 

m^rc ita** #ttt #^r ftta-4 (i) A *?<»><;# 3 artra? steer rrijcq? # 

lrfcPjf& -itff u5t 3?n#tl 

5. 4Pio> STT 1 ) ( i«hi 

(I) gBETToW A TJtfa: 3P|Tlf$jfcr 31#^ ^SOTcTO 3 1J1? TO4H 3j*R TfSHIcRT 3R 3J1WT 
$? w 'HMiHci tr £tra? wr ftnei^ faf#ftd ster: 


m 

6 T# H?*r 3njof#tr 

#f 3# 

(# 

61 #: # artra? #j 12 

70% 


^ 0>H apjq#lfrT 


no 

1 2 At ^ antra? anj*## 

100% 


(II) TirSfT ^? ^RH *)l<$, cfflt anft $? cwim qftqgM/ltel! oqq+vJT 3W ?te TF? Rlo^ldl^t 
teiFT tj5t #rfcT A cr»*?^i'fl ^cfl o? *tmi 'jii»{ i ii afyi PrtifRd 3# tr ^Pio> '-htii +41 q# 
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(ill) ifar-weT nr jropftra* anw rt flludfiro w rt ?tr4 m 

3pj4$rfrr 3rafe Piiix>Ji jnfcranft ittt Mr anqjf^ em Mrofacr 

Rft «i!s j (l aflr 44t a^rf^RT-araft 4> f$R[ 4 Pig> rtti i4rt l 

(iv) Tfom aft? arwm 4> ftnf far 4f4g> rttt +dl<bi4 Rtff ?W, Rpfortt *pr 
'fiRl cil«l(c|q> R Ft aft? 4 (bad £>BfR WT 4 TFT ?41 

(v) & TftTH 3ftT ^cfolcW diqcM?T 44 RT 4Pftb RRI *<f)q>l4 ^Ilff ®W I 

(vi) ^arwizft wMid'< u i/HfiPH u i 4> *4 tft fo4t t4tft nr im 180 fen w? cTrictr 
Mr 4 M xjtt 4f4tf rttt *41cm 4 £l 3wm arwizft wrrrw/ wfihwpor & Mr 
ffr4t f&TFT TT 1 80 M 4 3T$RF cTRRTR f^TTR RT tf4g> RRT TMt 4 R^f 1 1 

(vii) M jjbeitcto 4 cte4 nr rrtrt f4tti r4) mt rt ^ttt Mr w M rirt 

5HW afK *j4 r 4 RT 4f4<^ RTTT ‘Rfllfrltf fWi 

6. foym: 4 fjr art* arraro anft ht «i4 aft qram 

(I) f4:ypq? 4MR 3ftT 3TRTRT \JMeW l44 RT 

(II) ter f4:^e?p r^tr vjvicw f)4 rt 

(ill) tei f4 anum tou Ft4 rt 

(Iv) <bWfeW-WT 4 f4TF4 R7 

7. 4f4rn r 4 qft SRWJI'fl 

(I) faMfcTf&R dlRWT-ll 4> RitcTR (2) 4 4tTR 4tRI R>T r 4£ <b4M vw M 

zn arwizft wtrrfrr rt fW 4t rf xjsqtctzi 4 3jR4t anjRf&iRl 4t aroffei 4> Icit fh 
dlfdRR 4> WH (3) tft nRif®ci 4 Icjplft«c r 4 RT 5Pl<l> r 4 RR {J<P<SlT ?VtT I 

wf^raJT - II 


25% «mr 

50% «RTT 

75% tftq? *MT 
75% 4f4q> RxTI 


ns. 4. 

4?H-4fcn 

! 

r 4 tft xrt 

4o) 

1. 

2. 

3. 

(1) 

16,400/-tpt 4 afR aiftrar 

260/- Tnj4 

(2) 

e.ooo/- Wr afR a# arf^w xRg 

16,400/-w) 4 

230/- Tni4 

(3) 

6,500/- aflT vjti4 <hIhcp 

8,000/- thj4 4 

200/- WT 

(4) 

4,100 Wf aftr ^3 Tt 4 aifelF xRg 

6,500/- Tni4 4 RRT 

i 70/- t>r4 

(5) 

4,ioo/- t>t4 4 urt 

i 06/- Tiq4 

Lp,_____ 
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feojuft: 22,400/- w* 3 Ik vmt 3f$rar eft for tftar srtofM fenr srr^rf^ 
’frspf 3Ik 3TRTRT IRTR 3Ik 5RR $> Wnt 1 00/- Wf frftfrl# ?H| 

(ii) tft & ar^ltf tr whtcrr & arcTFir, wrprni%r ffodji ksuctt 

^ eft jif *jforR fa mwa wtr 4 fa faq tj* £ftcf> *kt ftrtr fkn, 12 g 4 ^ 

^r ang anfticr ^sff & feR du^ft 4 ft *kf ^t strjt ttttt Fkrr 1 

8. UTW 4ft F9RJpft 

(I) vjJJf cftjJ 3riEjif>|fl TJT Cb4^l^ 3k 3RRT arr&TRft WHitl^T tR g^TT eft 4RF TTT5IT tRTT 

inter ?jr4 tr F3>3R gkiT, for4 tjf wtRcrr tRknft fa aryter tR ^ ffcvji trtt eti 
(ii) 3k % feR mm Tpfrr gaqidii & ^-wcT/ftcfRT *t *£sr & <R4-Wer 
art? mm f&mi wrd wot ^ ^smem & tart wct/ kraRT ir ti fw4 

PlHfafed Vllfijef gklT :- 

(®) ^/w^/eir^^njcr arrft srt TTT^rsft g>r ^rrt i 

00 ) ?RT ct) WFT *R 3RZRJT *P?U> JTPf dft OT5Tf IR TT^R 4tcT »mr I 

f 7 !) 3RTfc} TTftcT *J«mcT?T ?t Tjft aRJirf^JcT 3Rjjf} TPT 1RTTI 

(III) artofM 3lk ^RforfM *ft ftoft atfk f?tt£ vjtfw <wt grey 3k <0\ msnart 4ft 
FmZjfl kFTfcTfetT Ulftm - III 4 dfocifed HPlt <b 3TJTTR Staffer gtft : 

5 nfcTC 5 T • III 


W.^t. 

m’ST Wf 'HUH 

t. 2. 

t 

* 

1. 

3. 

2. 

F*n$ 


, 

(1) ie,400/- Wi mi arffeRE 

FcIT^ 

dldl^fcld JRR ikft 

(2) 8,000/- wit aik ^FRt asrf£m> xr<j 

16,400/- Wt $ CRT 

~ 

cfTdr^fcR 2 ^41^ ?lTftc^T 

(3) 6,500/- 3fim> TRg 

8,000/- 7»-<kr 

“ 

JW ftift/illdl^leTd 3-^?tiR 

%f||fi|C|?T/ dlldl’Jffetl 

(4) 4,100 ?.TT?t aflk wt 3 t£rf ^kg 

6,500/- % CRT 


JRPT ftift/dldl^fcld 3-^RR 

(5) 4,100/- iRRt TRf 


f§dtn vnfiicM 
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ftmf) i(n) 4ft in 16,400/- w) afR ttRi arfcn aiftnifWl u>) 

in *ft?R am) Fn^ vm wd 9ft ai^Hfo fW), nft 

600 ft>.*ft. ^ ajftn Ft Sift tfW) #TT/*M f^TT 9>)9 tfn gRT 
W ’?TcT 3 WIT T 95) ^1 Tlfc 1 2,300/- 3fR 1 6,400/- in 4fa 
m 4 ht hm ntf nft arftnrffti) n) *f) Fn$ wit aryifa 4) on 
Weft fri 

Oa) ararct^ft zn^n & 4, mg ttwr in *ifa9 Tm afR ttr) Teg tt? 

% 3iftnR) afR tt4> hh<wi tcr % aiftnft) im ftuft ft wit in F9*tr 
stfti am ?rfft9 cwr Ttgrr? Tifag afR to» tt? & arifepprft «imw/9dfl 
ftft) afR 3 rt Tft) 3rftnrft fawnft ftft) in Fnm Ftfti 

ftmft 2. <ift nft) atftmft/nftnft 'aft tfitywRtnw t? jwt ft«ft/ii nctrj^fcraH 

cftzR ?IlPran/TfcT[^fcRT (£ftt 9TT ft 9T5IT ft> G9>4R Ft, 3Plft ftftnp^TR, 
TfT ffttlfft if II qidI^lcIcl-2 tfm WfiRPT if 9T5TT 9R Wet # m HT#m 
WIT ft Wfen TtcTSCT W ftlft cTEJfW Rift ft 9jtf) foftt ft) ntf) ft TT 
ftftlftf 95) agf^CfT vjricW T fft I 

ftmft 3. fftfftm 8 (III) if ffcftt 9RT ft> Ftft ft), 9ft 3WWT $9 4RI ft ft<J^ Ft 

% Fens? wit nfftijRR % %ci ft t ft) tf ftft) -ft ariftmft awn nftenft 

9ft ?9ff ™ awn fopRlH 8 (III) in 3|lftT ftRT ftft) if WIT 9Rft 99 9F 
F4)5K &, vJ'H'O TWtR ftft) ft WIT 9Rft 9>) ai^JHJft £ <19x11 £ I 

(IV) W RTft ft WIT 95) Wnft 

Hl4v4pl9> iRT/afT^t ReRTT/T^/Tter 'Hlifchd, $9T?)/3rPf) M gRT WIT 9R^ 
95) 4cH pTHfelf^H dlfcKblTV if> 3TfHR fW) : 

tnftm - iv 

ST. ft. 4 cR itpTT F9HlR) 

(1) 22,400/- w) 1[T aifem TTdl^PtH TRT TT%H f^Rft ’f) WR 9?) 

TTlWm »RT m TRdftn fHPWT; 

awn 

ndl'Jftlcld/HIHI-y ^Rf) feTT Pw)RcT 9T, 9ft 

wn 9i«i« didi'j^fcid/'dWP^ &c«0 awn 
amft w gRT 95) Tin)) t; 
awn 

afft) fom, arr4 wfteT, ^ns anft 

^ tirt tt arft) fawn ftr? m 
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(2) 

1 6,400/- wt afte 3jgra> 
22.400/-yrq^ gR 

5 R 3fWT git ftp qidl'-J^fod &Rft 

SRi gR^ g>t ar^gftr gift tfMt, gg^g> (1) % 

*RHI 

(3) 

8,000/- Wt afte ajfrg> 
16,400/- Rttf^TgR 

5R anraig g*t pYotr fo> gj?ng$fod £gtft 

5rt vm g r^ gtt apjgfcr gift *Wt, m$m (i) fc 

RTHI 

(4) 

6,600/- wf aftg ariSjg? 
8,000/- wt gR 

$R atMqic g»t uYvor ftp tWII^fod qRt 
gTRart g>t ar^gftr g^t Fftft, dg^rp (3) 

R*ngi 

(5) 

4,100/- wt ato arf&g? 
g*g 6,600/- wt ^ gR 

grai^fod «r gr fta fogft jrpk gtt 

RifoPto sir gg giwftgs f^rran; 

aaarar 

anrft T^g/gteg rt^RPct/jMs arrte gg after 
folRT & fog folfftcT 

(6) 

4 , 100 /- v^^rgR 

&ggi 'Hiywoi Ri(foPra> gR m giRiftrg> ftRwi; 

vW41 

appft ^cM/mYcr Ri4ft>cT/gttt5 anftt gg after 

Rqgii fp fog Pwtftd 


(v) fog wgf ir wtfSrcr rrj 3mgj Wrtft rr# % Rt^tcf srt ^ ftftre 

*3 fojtftg gift g>t g£ t Rg wFft tr Rgg> gM ^ Tusratf w 4fo gd g?tc$ PiHfofod 

^ 3fjrr fafagfad ?M : 


R 5 ) agpft gR/&Rft 3 gtt M grarat % fog 8.00 wt wfo fojft 

(«0 after fown/aptf 3 rrfc H gtt g£ Rrenart & fog 4.00 wt nfa 

(Vl) R*jtf 3RRT ^ ^t*R c£t yffRlfl 

wjsr areror ^teterc wrt ^n^rraff % fog rri^ ?gRpft ftnfofod mfogg - v 

aFJRR ?Wt : 


fllfog>l - V 


J&. gt. 

2 rh gftm 

F^pgrft 

1. 

2. 

3, 

(D 

8,000/- Wr g4 arfftP 

vj^cfcR «Ht 

(2) 

6,600/- <agir 3fR «f£|gj gtg 

PtHcR ^tt, gft Rf)*R tr ^Rd 


8,000/- gR 

gt ^rat ?tl 
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(3) 

4,100/- wt afft FTFRt 3I^RE 

6,500/- FR4 Tt RTF 

(I) PlHcH Wt, Rft FfRR tr 
^RJ cT Ft #>Rlt Fti 

(II) RKIF tsT^tF «Nt, Ffe F*t*R R 
R? cftF #*Rjf Ffl 

(III) g?ftF #jft, FftT T^lTR tr FR 
^tMstl 

(4) 

4,100/- Wt % RFT 

ftMdH #tt 


(Vll) T£8HJ 'JJ-'RFT 3)0<5RH ^ sfa TFJF FFT WST^tR TFJF 4tF 

FRcttF WglWTpft ftRF fclfa&S FRT JIFTfeTF WFTWt 3 FTFT R>t FSKlft fl P RfoRad 
dlfcRfrl - VI ^ aj^TTC ?Wt : 


ii l ftltff l -VI 


IP. ft. 

■ 1 - 1 

ton Ttrtr 

gqiCT’ft 

1, 

2. 

3. 

(1) 

8 , 000 /- fr 3 Ttf arifem* 

TjftcRRT 

(2) 

6,500/- FR^I 3fR FWt 3f£lR> 

R^J 8,000/- Wt ?FT 

Jm/ FT <M 

(3) 

4,100/- yurt afl'i FF>it' aiKi*- 
R^ 6,500/- Wt ^t RFT 

feftF/ «r 

(4) 

4,100/- Wt ^ RFT 

»pp T^jft 


(vlll) FT 3TRJl4t WIFIFFR RT sfKI fcTRT*T % FtFF FF WE%I F1FF 

rt ^ rrhPVe fch^ wt % 3 t£if>fr 500/- tfErfer wfrpjlfi ftt frrtr 
F tRT/Ftjft 1 

tcWJft: ff WtFF % rrWf it 'fctwiiif 3 amsm ttrr. Ftwr, ftTRK aracn 3 pf ^ 

TRIR, ari^RlR, HSfjcT, fcTR>e it Cpt^ Wifi) cl Ft, STRfPR & IcRJ H'RH, aflY 

aTRSTW ^ RR^ ITRR, **ft SfllRld t, «RT<t WTt^lRRtR Tt> ftd it FI R>t WJcft t? I 

9. TlftWR RR ilst Wirt IR FT51T *rt # gwfl 

iJtJcRfr RlPlOTt *t f?>Rtt ift RTF JfllPtW Ftft (|R rt, Fft R)4RI^ RTt FRF 4 Rf^KRI 
RIF3TFT & fcR *tWT WIFI t Ft RFfartt PlHfiMRdF WTF REF RTFt RR arftlRFft FtRT-' 

0) Fft 180 feF Tt 3ft£fFT Ft Ft f^RTeRPJTTR TOMicRUI tr RfST FTt 3RJRT 

Rft RT FRIT Fft 3fR RFF 1 80 f^F %> £PlRT Frl ^ ^TIFFE R>t aPJHfcI F^ft I 
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(II) Bft ##ft*P 3fR ol)|t|^[Rcb Mf$W"l # 3teRT-3FcTiT #?T# m ftziT W t eft IJ?# 

m tffa bri f#t # ftzrr ^nw aft? ## if 571 irm *r ft^R b# ft^n 
WTT ft> qFet #?PT <R 3TTFf#T ftHJT IWT ##P ?RTT 1 80 ftB # f#( 6JT 7JJ \J7Rf UPT # 
fcRl 

(ill) gft ft># wr fts# *r Hubert nro wi # ftp# s#wrft <# ^ wr xr #$ 
*R #3fi '3TRTT £ # #t diet #?FT *R 5?# # feW ##P #t # ij# P# # atTFW <PT 
WR #01/## I eWlft IR fteT# i# ## ftp# 3Wft # WTT #?H tR ftTW # 
180 ft# 4 #t vRR#| 

(iv) jfmtm 4 i iftwm # few ## *m *mf ### r# t, *?# # wrht 

un4 wet afR nftwR 4 rs # «ffa ft^r# # ij# #i 

(V) HftWRI # #FH tf#P IRTT 3TT## t£T# IJTeTT <P#t|[# \F# I# tR W ftRWT 
’mr eWT w nftnjft irm ariFftcr ?p# w\ f-jrr f)ttt # irt# fb ijsjtort ^ erpj ?# 
^#T # 13# WftwRI Q’F #3TT BBT SJTI 180 ft# # WEITtT up? ##P HvtT ##># #t ?#T 

# BRPFf ftRRJT Wf eWT RR ##jft “IRU vj#f g# *R #)<Pl4 #ITT # v)^f#i ^iillefil 4 
cTPJ #<t I' 

10. 3RCJT# W#dyu| q? qpsT n# #t gHWlfl 

(I) 1 80 ftR # ajftpp WT#cRU| # RPT# 4, ft># 7p#n# gRT $SWeW # Hftfrjjftp 

#?R #R nftftgfrp #?h # ijsqrara <# xrrara# <# #t # #tr # i# zna# hht 

RRRT a/R 4f#P iRTT IRfir 1 80 ft# # fcR #Pp# #T|i | 

(II) ZPRfapur 3Rlft #pp# R# ##| ZpcTeT # #?H ftelRFT W UIRlftp igifw 

zrrf #Ppt4 f#ii 

(III) #1^ arfiRT #H #top# #TTTI 

(Iv) Zjft ftp# Zpl#T#/«rftm5T# #f HP# 4 1 80 ft^T # 3fft^ araft # feR WI###T 

ftnp iJtmr ^ a#? ?rrg# ^# i so ftR zit ^b# iph bhp rcp ftzir war t # zjr##p 

# 3P38eT ztrar irm g# 4 #4 ###r r# ft^rr ijttw, f^ r# ip#p# # pt# # i 

(V) Zfft fip# ?P#n#/3lft?Pt# #f HP# 4 180 ftpf ZJT \PH# ipiT anft # ftR 
wi#cR# ftRp wi t afR zip; 4 ??r araft #t 180 ftB # ##p ftor rtbt $ # 
w# # an##T zrraT #t #t zitht »mT it# 4 w##rt ur ftizn i 5inpii, f^ tf#P «mT 
wntfttT 3i#7r # w# f# z# enffe ##5# #ttti 

11. WRtdWI IR HF5TT I# #t IWTPff 

(I) GW fti# ZpifttT# #t B# IW 3RWT IRPPT g«Z|leRI <gc# # IppRT W g^BTcRt 

#*H # #7H IR #PT GfTeP ^ # HP WT#ePm ir znHT ?l# ?PT £ipgR P#T I 

(II) VTXJ HrtT #dcT d# ##># #TfT GW WHicKR mftlRM # ftcT 4 ftRIT GflcfT 1 1 

fiP# ZP*#I# # WT if> 3TJ#r IR WT#eRR # f#lft 4 ZTP ##>t 4 B# #mi 

(ill) GW ft># <P#fT# ZPT W #7FT # IJT# #7RT iR WRttRVT ft^If GTTcTT t # I3F 
#1#«T WT#eRW 3TJTFT ^ SUWR #PT ftpf# f##cT%eT V«P^eT WT#ePRT 3f^TR #W 
##IT ^RrTT 7Tlftc3 f#T : 
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(35) 20 %,4t, tT arifera> *r f&w tr wFrtcrm w rt? tpt 

’JcT&RTI 

(^) ^3# TTFT/HO^lfcI^I ^XTffeRUR $5 tftlR 20 %.4t. ^ 3R TR f&RT 

f^TRt iR WFTRTTT 4> faq TJ35 HI? ^5 4?H 33 TJ35 fcTFT^; *RRt 

f^RTRT WH 3FRT3 4 HgeTT W?)l 

:<rtchrn Hrff ^<PdHM 3ft 5R JWTH t^FTZTT GrRTT £ afR qjftfeT RIHtcRR aTJgFT 35T 
am Bl?n £ I fczu rt4 cjtrt hf hth ct gtr g^ grt Pr4t ttihth eft high 5 ft Twf%i 

tl 

(lv) GW 3it£ ailSraTffygjftdrtt WHlcRUI T? 3PHT pRft ?trh $cT gRT ^ GTIcTI £ eft 
3Tf<ti feR 3? f^RfofecT 35T F353R FRlT : 



ton tfNi 

FUWlfl 

(1) 

16,400/- Wt qftafftrai 

^t dR#3l *441 3R13T HIcHII-tf SRI 

6000 fe.UT. TTFTH ajfclcJT W «3cT 3^R 

15) 

12 . 000 /- afk vf+wt af£m5 

^Rg 16,400/- ^ 54 35H 

^t dRilft3I <441 AIV4<TT HIcHIHA gRT 

6000 fcp.VT. HRT-T 3fe.RH 5Rj7 

Rf , lg+-3>ft*R 

(3) 

8 ,000/- ata d^ft 

3rf£[35 3^ 1 2,000/- wt Tt WT 

dRMf^qi *44) aradi HicHii^l gRi 

5000 fo.UT. HIHH 3R13T W 
ftlMcTthi’R 

(4) 

6,600/- Wt afa d'H'4 

aiftRP xRg 8,000/- Wt 5ft gjjj 

HTcHINfl gRT 3000 ffc.UT. THRH 

(5) 

4,100/- 5?5Tift 3fR tffl'tt 

3rftl35 3&J 6,500/- wt $ 35H 

HldMNA gRT 1 500 ft5.5jn ^THTH 

(6) 

4,100/- ^ 5ft 

Hld*ll41 gRI lOOOfcFTIT. 8IHH 


(V) GW 35^ 3>4dl>fl TW35 HP) Tt TR WHidftd ftR Gflft TR 3PRT M 

TTPTFT ITO35 RFf f) ct TSTTcTT £ dt 3? qftgFH 4? fcFJ Pinfold 35T £3>3K ?tHT : 


1. 

tfcraqftar 

2. 

nfei 

3. 

(1) 

8,000/- 5?wft qft 3T&35 

30,00 

(2) 

8,600/- «qft 3fk dtlf) 3f£l35 
qRg 8000/- Wf ft cfincf 

15,00 5?wft 

(3) 

4,100/- V>m4 afU d'Hf) ai^35 

3^ 6,500/- W) 5ft cpT 

7,60 Wt 

(4) 

4,100/- 5frqft % 35R 

6.00 5pqft 
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(Vl) GW qjfc£ 3PR) WR ^ WTR ^ GfTcTT t eft TO ^ qftqg-T & faq 


PlHlclRad qq BqWR bVtt : 

VS.ti. 

iftR ^ftqi 

*tM 

1 . 

2 . 

3. 

( 1 ) 

6,500/- w) ajfcqr 

qq> qte^ q>R awjT w qW 

'ill^xR/iife'i 3RWT qq» tfrfT 

( 2 ) 

6,500/- ^ qrq 

qrp qte? qi^cf/^vq^ ajwn qq» 


(vii) ffctft q>*fqRt & q>T ftufoJT ZJjjfartt WPTtcRPf qft cTT^Bl ctf qrf^T qeft & 
Rtctf 3 f$>qT GfqjqT 3fR >Hftq>l4 foPTWf qft ^telT qq Rwfo 1 ! qrsfl qft tJl'MfaqJ tfRIsj ^ 
foqr Gnqqn 

(vili) WRltcRR qSt cllfl'W & wqid mRon Tfllftlef %iii Mill o>ii{ WTW 
qraT qcf qq WR d <0 $)qi I 

(lx) q^ »ft qi*Rnfl qft eRfleft q$ WR W qifaqRR q^t anqm ^jfteq ^ReW q 

Btt & qrrcw w qftqR ste arm ^ m wt Ic^ b^cr ift airt afR 
Grrt q5t qrsnarf ^ foq qq> arftlfttl» &RT$ q>T Bqsn? iWl 

(x) qfc q^ aiien^/qqfartt WFmrm q? q>i4«g«i $ ifRiq anrt qfturr qrt q4 
^*FT MR Riff gtrtt t, Gwffc clRfift % q$ q£*Rl W \J*t 'HMJl'fl 3jram \J<Jd«T TPWJT 

w ?t eft arfaiwA/q^ifl qrt q^ qq q? o>i4iig«i qR^ few iwq ^rranr 3war aptf 

mRqk dr nw q5t qi? 3Rjq?$ <rl^i fciq 'Mil ^ qi^fl q^ cit) qq Rj(f>cq 

6l J ii I 

1 2 . wiqftrm an^Pi^nM ^ w i fl 

^ *ft q>*teRt 3fR % qqrw wmIcrui 3n^Riq>/qBqqf q^ afR 5 # qqjR 

JTWH 3fR 3TTWT ifRH 3fWm afR fac) T^TTq/IRT *&5/Bqi$ «ftq q& qT3fiart & teR 

w qtf jftcfq?) qtff bW qqt% 5 ^ feRm 11 (ill) mqffo wrIcrr ar^rw 

^ GT^fT GUTfTfll 

13, •ttalPltjft m q?5n q^t qft BAWsR) 

(l) jnfeqRq <^t ^?n ^ qrt^ qrrfqRt arcwT MoRt gt) 3Rpft *nflRq> qr 

HnRiq> arweTT $ q^RR arawr Rrmq5t Rrt RtGRTR r?tpt 

fifTq qR nft q^ iff, 3fR qRqR % q?rpq ?q ^rRraqf in ai#q, 
qqRnft an^ died MRaed tiftd, ar&qrqq '«f|crn4 q% qq> qRtrfclqj 
mR^BH enqq a^R q^ ^> FqwR bWi 
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01) Zjr4m4 qft 4mftqfcl ZR mFT Mftflffm ZR f4>lf UJU JlfePjft 5?T 
eTOI ZR TOM f^I f*RI ztft WPft ft> mm4 ?JF Rrtft ZJIFm 4> atfeM ?4?R ZR 

JJTftWT 4> freT 4 «4m OT ZTT I 

OH) ^qiPujH f 14 tjicii/'AyiPRjTi m4m4 am4 atfcm m^€t ?4 ?m 4 f*m 20 %4t. 4 

3lfam ^4 4> f4>4t TOM zr ZRT WTT 4 eft 3F affcOT ailpRtf Ijef ZftM 4> WR 4f4*I 
TOMieRUJ apJ5M (4»*JW TOHteRZH aFJZTM 3fR 4f4m RRf) ZJ?T m5T Ftmi 

(iv) zpr4 afR m4 ^Tpfi zr anum aft? fo4 4t*M/wm anft 4> 4ta zfl mf 
mmatf & fcR WHlfRui au^PW afR Wfj m4.4tef-m4 ?tf4fl? WHttRR ap^M 4 v44 
zmzfft aft? zjeizjr zot 4 ?tftmrtf fW I 

(V) MW Zjf($ 4m?el Zl>4m4 4z#fZjfcr ZR 3^4 affcR S^t ?4?M ZR 3RWI 20 f4>.4t. 
4 ZJM ^4 ^ 4teR ^FT 'JfTcTT t eft vj4 atfeM aTTFfteT zjc? 4cM ZJ>T TTqMefFT^ tffto 
WHttfm arjmm Rot wot, *rt 4 arrmm zirot 4 m^n w Fti 
(vl) 3rtzto»RVm4m4 ?n faftwn 4> antfOT anpft Fmm4 mmf&ifci 4qi14qfii arom 
tien*, zjft trrftsi 4wn4^ 4ta? hm zjRmi 

14. zjzi m4m4 zfc ^Rqiv ztft mw *rit Fmm4 

zift ftRft m4m4 zrft 4 3 zrf zjft mem 4m zj4 zjr 4 <iwiei 4m 4» zft?m zjrj 

p 4 wft t nt tfmfr TiRmr wot jjci m4m4 4> zj«mcro 4 zra& zjfot? aram mRtr 4 44 
%4t 4t arm Rtort wrt z^t, w4 qRm? «rrt w Ft, mwcnmi ^ ^ mx ?t4, 

iim4 zrf4m ^ otrz 4 mm 44t mwi m4m4 z^t ^ ^ bi4w 4 w mf 4 )zr Wft 41 

15. wum, «re4m4t 3nf4 t<z zj^n ?mi mfSt«w4 Tift 

mm *r4 $\ Fmm4 mm zp4m4 fcR m4mr4 z44t ^ 4mf4ffei 4mr awim 
arRrat4m, arwm arrnm nf4^m w 4ztf4zm ?fi zif 44 m4mf44 afR th45 'tRcih % 
otr4) z 4 mftzm4 f4ti 4t - 

0) HiRizr>'Z«! z^t 4m oonm 4m? »1$di 4; 

OI) 4m 4 mzatw m f4m44m zjr 14m w Ft; 

Oil) QvS'Ki'jnM 4m 4 affamtfm 4 riPi^ti zf? f4m mzii f); 

Ov) 4mf4gRpj4 ^4 & 4 rh zjtg ^t mm wi; 

(v) ^T: RmtRm Ft; afR, 

(vi) Rri4 3 zt4 zj 4 mem 4m m ztft f^i 

16 . f4gm 4i zftzR n4 ^ m^naft its Rr mm m4 Fmfl i 4 

zjf4 Rr 4 Ptoi«nRfl'i zj>4m4 mt ^szotri anim 14ctzRi4RT m4m4 ^4 ?f 4 4> fcR 
3 PJHt1 WRT 4 <|? f^4t TORT ZR faRFftzi 4Rf 4 t fcT? \mRfelcI 4)4 Cf4 crpi OTeTT 4 eft <jf ^R 4^ 
ottft ^4 m4 4 t zjot m4 afR 4f4m m4 mr Fmm? f4tt i 
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17. gft Ht^ft 

g>4m4 nit fafamtf & 3iiftg mtft md 4ro mum st4 % 3 m? 4> to mtjcr gr?4 
?t4i 

18. aftR *6t arermit 

(i) m4m4 mm 3 tr^t g^4 4 ^4 faPwHt $ 3f44r mm g4 3fa £f4m mt git 
gg 80 uRnm hm g>g4 gg Fmmg stml 

(ii) gf4 fa4t m4m4 nit fdfagg 18 (l) & ai4to aifim fdm wm £ at gp arm mm 

mtft 4“4ffeRT gggmt 4 #ct mm wiRt 4tm iprjct g4mi lift m? 4m m<t 

to t ?fr mmT mftggft mm4t m? 4> mft? dmr 4 ggg^m mfa git m^ftt gg afftrr 4 

'HmcTT 1 1 

19. nuFTiuntf nft Hftpp 

(i) uiftmw <fr for 4 ^®ircra aram arwnft mnf wra 4 wdtm wji met 
gi4m4 git mem ftm4 ^ 4t w gi?g nm4 & grwfdm mu git wlct^lci git mig4t i 
mpg ftm4 gg 44 git Fmmft P)Hfafti<T st4t: 


(m) 

ijg -gr ggfmft 

W5f t m? gr4-mi4 4 fag £g4t irgw i 

m 

^g ’gg' g>4m4 

mm gg m4^n4 4 fag (tdgfegf 41c4) 



gmgi 

no 

^g'g 1 ggfm4 

ggj mm 4 fag (faton angt) jt>tk 3lk 



gg> mm 4> fag *rt fammi 

(si) 

^g "et" g>4gig| 

mm gg m4-^n4 gg gm farnm I 

(ll) 

Pulmg mftgg4 44 g>4m4 git fagigil ^jdt 4 fcig ^wicig m 3wn4t gg4 

WeT 

4 gR-*iR mrmg mrm sngygm ?tm t fdf4mr 19 (I) 4 «#g gi?m g4 4> gmt 


Pi4?i<n mftgg4 gm ftftft^ g4 gg gm^jm gm 4 gimciT £i 


20. fttrmg mftgg4 ftgft ggtm4 gm fag gg <44 gg mmsit git tom aflg amft gg 44 
toft cmr nmm t mt g? gfag gm4i 

21 . gig git^ m4m4 4t4 4 4tgrg \3f4m gdt^ft 4grg m gdt^fifa fag ftm aigdt 4m 4 
apjgf^icr g?m 1 4t 44t snjgf^ift & 4«ft 4 ftiimg mftggdt gg f44u 3iftg gg mwtot toi 

22 . ^ 44 git Tifo> 

$g ftftmit 4 3 rwt mitor git utemg. gft mftgvmT gft*e 4t ft $g4 4 ft4t 4t 
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fapTOR tin cTEJ RR} R? fetft fefa RTRc} 3 R>fcHI$ Tm Ft RRnft £ gt TF SIT^R gRT fcT%g 3 
RRRR ?R gTT fiPlRH R>t ante! RTt RRTRT RR TETgT t RT grrf ^ #RT gcj> 3fR ^ SRcHgf 
3fR *IgT & 3Hftg £ TfcJxTT $ vjfr RF RTRet R>t RTRRTRg RR RPjtfcTg 5R $ Ptqgrt R> feIR 
anTRRfi gR5tl 

23. foftR 

RfR 5T RiPi^hI % Pidcj'i ^r r^ vrnt ggw FPtt gt grt pttPtrrr '•Pit rttrrt afR gn 
rt jnfeTRR rr PrPt atfgH rR RitRRRft FtRii 

24, f l foR i RR Hfl p fr R R 

3IHKT gTRTRT 3JVJRJT fefa arP?T gRT PfeT $ W $ fe gg& gRT JWtR Rft RE RfRpf 

gicft ferft *tt JtiRb rr RiiPr, arpRT 3 RiPiRoe sficfT tin aFpFTR, rPt <J>}$ Ft, TTlPlERR 

aiPlRTft gRT ’ft TRrtn R>t v5TT RRRft t PRt 3TfeE 3 PPfc ftf>UI RRT gP 

25. 3IRftl*gRRR* 

fag RTRclf % Rp rf ?g PtpTORf & 3Hftg Pt£ Pl?k RFRTI-f gtft fegT RRT £ ggt 
arfeiRftiif aft? ®WM <r cinj trrrP Pmf afR PPragt tin gg^oift gRiPt % arg-gR 
ftpRlfeT f^TT RTfRRTl 

26, PnriH 3 fR rnigPr 

$g faPmf tin err gPt tT ^ ERitft fag RRpnfait et 4 Pm ctpj gPt £ gg 
rePitM cfpj 5g Pi Prop tin gg^ft TRft M ap? PrPmt cp RgggRi PRftra fam wi 

*; 

Rpj gg& appfa fer rr gn^T rt eft r^ erPr^ ift ?g PPragf <P gc^uft gRifcrt tin 
anttg fen rrt arfer 3 rirt qft r^ Rgfe^ rrsit rtirri; 

R^ Rf pRRg 5R RRRR PrPTcT feR RR PfRRt afR PpTRgf tin ^ HgMR ?P RRlfeT 
g^f <^RI 3l*R fe# ^ TrR PPlRR RR pRTIg 3J*R TcriRg, g^t JTRRR R^%J PpR ^ RTgt Iff 

5g t^Pragf rr gc^iyg 5^1 


RR, RgTRj RtR«T 
[fRfm-IIEIV/143/2000/3TRT. ] 
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TARIFF AUTHORITY FOR MAJOR PORTS 
NOTIFICATION 

New Delhi, the 1 Nh February 2001 


Part F. No. A-27011/1/97-TAMP.— In exercise of the powers conferred by Section 123A read with Section 47H(2) 
ol the Maior Port Trusts Act. 1963 (Act No 38 of 1963) the TarifT Authority for Major Putts with the concurrence of the 
Central Go\ eminent, hereby makes the following Regulations namely 


1. Short title and Commencement 

(i) These Regulations may be called the Tariff Authority for Major Ports 
(Travelling Allowance and Daily Allowance) Regulations, 2001 

(ii) They shall come into operation on the date of their publication in the Gazette 
of India 

(lii) They shall apply to all employees in whole time employment of the Authority 

2. Definitions 

In these Regulations, unless the context otherwise requires, the 
following definitions shall apply 

(i) “Act" means the Major Port Trusts Act, 1963 (38 of 1963) 

(n) “Authority” means the Tariff Authority for Major Ports constituted under 
Section 47A of the Act 

(m) “Chairman” means the Chairperson of the Tariff Authority for Major Ports 
appointed under Section 47A of the Act 

(iv) “Controlling Authority" means the Chairman or any other officer of the 
Authority authorised by him in this behalf 

(v) “Dependent" means a family member whose income from all sources, 
including pension does not exceed Rs 1,500/- pm Children getting stiphened, 
scholarship, etc in excess of Rs 1,500/- p m are not considered as dependents 

(vi) “Employee" means an employee appointed in the office of the Authority 
against a post under the respective Service Regulations 

(vn) “Family” means the spouse of an employee of the Authority residing with 
him/her and two surviving children or step children residing with and wholly 
dependent upon the employee, whose income from all sources does not exceed 
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Rs. 1,500/- p.m. It includes parents, step mother, unmarried sisters, minor brothers 
and married daughters who have been divorced, abandoned and separated from 
their husbands, if residing with and wholly dependent upon the employee. 
Widowed sisters are also included, if residing with and wholly dependent upon the 
employee (provided their father is either not alive or is himself dependent on the 
employee). 

Note-1: In the case of spouse, the necessary condition will be 'residing with’, 

whereas for other members of the family both the conditions ‘residing with’ and 
‘wholly dependent' shall be met, 

Note-2: The restriction of two surviving children as indicated above shall not 

apply in respect of existing children of an employee born up to 31-12-98 and a child 
born within one year of the restriction coming into force and also in case of multiple 
births after one child. 

Note-3: Not more than one spouse is included in the expression ‘family’. 

(viii). "Government” means the Central Government. 

(ix) . “Headquarters” means the city or town in which the employee is posted for 

the time being 

(x) . “Member" means the Member (including a part-time Member) of the Tariff 

Authority for Major Ports appointed under Section 47A of the Act. 

(xi) . “Pay” means basic pay in the pay scale plus special pay plus dearness pay 

and any other emoluments classified as pay. 

(xii) . “Public Servant” means the same thing as defined under Section 112 of the 
Act. 

(xiii), “Temporary transfer” means transfer of an officer or employee from the 
headquarters, to any other place of duty for a period not exceeding 180 (one 
hundred and eighty) days. 

(xiv) . “Tour” means a journey undertaken by an employee at places other than 
his/her headquarters on official duty and includes the journey performed to undergo 
training or study sponsored by the Authority. 

(xv) . “Transfer" means transfer of an employee from one headquarter to another 
place for a period exceeding 180 (one hundred and eighty) days. 

3. Accommodation and mileage Allowance entitlements for Journeys on 
Tour/Transfer 

An employee who is on tour or on temporary transfer under the orders of the 
Controlling Authority shall be entitled to claim hotel tariff, daily allowance and travelling 
allowance. 

4. Hotel Tariff 


(i). An employee (excluding a Group ‘D’ employee) of the status specified in 
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table-1 below shall be entitled to reimbursement of actual hotel tariff (including taxes, if 
any) equivalent to the tariff leviable in the hotel: 

TABLE - I 


S.No. 

Pay range 

Entitlement of a single room in Hotel 

1 . 

2, 

3. 

(1)- 

Rs.22400/- and above 

5-Star, ITDC or equivalent. 

(2)- 

Rs. 16400 and above but less than 

Rs.22,400/- 

4-Star, ITDC or equivalent. 

(3). 

Rs.8000 and above but less than 

Rs. 16,400/- 

. 

3-Star, ITDC or equivalent. 

(4). 

Rs.6500/- and above but less than 

Rs.8000/- 

2-Star, ITDC or equivalent. 

(5). 

Rs.3200/- and above but less than 

Rs.6500/- 

Ashok Yatri Niwas or equivalent. 

(6). 

Rs.2550 and above but less than 

Rs.3200/- 

Rs,150/- per day to be paid in lieu of 

hotel tariff. 


(ii). An employee shall attach the original voucher from the hotel to his/her 
travelling allowance claim in support of the amount claimed but reimbursement of 
hotel tariff shall, in no case, exceed the entitlement specified in Regulation -4 (i). 

5. Calculation of DA 

(i) Daily allowance for the entire absence from headquarters i.e starting with 
departure from Headquarters and ending with arrival at Headquarters will be 
regulated as follows: 


(a). 

Absence not exceeding 6 hours 

- 

Nil 

(b). 

Absence exceeding 6 hours but not 




exceeding 12 hours 

- 

70% 

(c). 

Absence exceeding 12 hours 

- 

100% 


(ii) . The enforced halts en-route, due to breakdown of transport/ communication 
caused by flood, rain, etc., shall be treated as duty and, D A. shall be admissible at 
the prescribed rates. 

(iii) . The period of absence at the station of tour enforced by any natural calamity 
or communal disturbance or imposition of curfew, etc., shall be regularised by 
sanction of a special casual leave by the Controlling Authority and DA shall be 
admissible for such period of absence 

(iv) . No D.A is admissible for Sundays and Holidays unless the employee is 

actually and not merely constructively in camp 
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(v) . No D A. is admissible for leave and restricted holidays availed of while on 

tour. 

(vi) . Full D.A is admissible for the first 180 days of continuous halt at a station 
on tour/temporary transfer/training, No DA is admissible for a continuous halt at a 
station on tour or temporary transfer/training, beyond 180 days 

(vii) . Tour ends on return to headquarters. Tour to the same place again is 

treated as fresh one and D.A. shall be admissible at full rates. 

6 Eligibility of Daily Allowance for free board and lodging, etc 


(')■ 

Free board and lodging availed 

- 

25% D.A. 

(ii). 

Free board alone 

- 

50% D.A. 

(iii). 

Free lodging alone 

- 

75% D.A 

(iv). 

Stay in office building free of cost 

- 

75% D.A. 


7. Entitlement of Daily Allowance 

(i). An employee of the pay range specified in column (2) of the Table- 
11 below, when on tour or temporary transfer shall be entitled to a Daily 
Allowance for the period of his/her absence from headquarters at the 
rates specified in the corresponding entry in column (3), of the Table 

TABLE - II 


SI. 

Pay Range 

Rates of D.A. 

No. 


payable per day 

1 . 

2. 

3 

(D- 

Rs. 16,400/- and above 

Rs 260/- 

_ 

Rs.8000/- and above but less than Rs. 16,400/- 

Rs.230/- 

_(3)_ 

Rs.6,500/- and above but less than Rs.8,000/- 

Rs.200/- 


Rs.4,100/- and above but less than Rs.6,500/-. 

Rs.170/- 

15). 

Below Rs.4,100/- 

Rs.105/- 


Note : For officers in the pay range of Rs.22,400/- and above, board 

and lodging charges as per actual plus Rs.100/- as incidental charges 
shall be admissible 


(ii). When an employee is transferred, in addition to himself/herself, 
he/she shall be entitled to full D.A rates for adult members of family 
whereas for the dependent children below 12 years of age D A. at half 
the rates for adults shall be admissible. 

8 Entitlement of Travelling Allowance 


(i) An officer or employee shall ‘be entitled to draw Travelling 
Allowance when on tour or on temporary transfer, if such transfer is not 
at the request of the employee. 

(ii) . The Travelling Allowance on tour is admissible from duty 
point/residence at headquarters to duty point at the distant station and 
vice versa. It comprises the following: 
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(a) . Fare for journeys by rail/road/air/sea, etc. 

(b) . Road mileage for road journey otherwise than by bus 

(c) . D.A. for the entire period of absence from headquarters 

including journey period, 

(iii). The categories of officers and employees and entitlement for 
journeys on tour by Air and Rail shall be determined in accordance with 
the scales indicated in Table — III below: 

TABLE - III 


SI. 

No. 

Page Range Mode of Travel 

1 , 

2 

i 

Air 
^ Air 

3. 

2. 

Rail 

ill 

Rs.16,400/- and above 

AC-First Class 

(2) 

Rs.8,000/- and above but less 
than Rs.16,400/- 

AC-2-Tier Sleeper 

(3) 

Rs 6,500/- and above but less 
than Rs.8,000/- 

— 

First Class /AC-3 Tier 
Sleeper / AC Chair Car 

(4). 

Rs.4,100/- and above but less 
than Rs.6,500/-. 

— 

First Class / AC-3 Tier 
Sleeper / AC Chair Car. 

(51 

Below Rs.4,100/- 

Second Sleeper. 


Note 1(a). Travel by Air within the country shall be permissible on tour in the 
case of officers in'receipt of Rs 16,400/- and above at their 
discretion, provided that officers drawing pay between Rs. 12,300/- 
and Rs. 16,400/- may also be permitted to travel by Air at their 
discretion if the distance involved is more than 500 km and the 
journey cannot be performed overnight by direct train service/direct 
slip coach service. 

(b). In the case of international travel, officers of and above the level of 
Secretary to the Govt, of India and of equivalent status shall be 
entitled to travel by first class, officers of the level of Additional 
Secretaries and Joint Secretaries and of equivalent status by 
Business/Club Class and all other officers by Economy Class 

Note 2. All officers/employees who are entitled to travel on tour/transfer by 
First Class /II AC-Ill Tier Sleeper/AC Chair Car may, at their 
discretion, travel by II AC2-Tier sleeper where any of the trains 
connecting the originating and destination stations concerned by 
the direct shorter route do not provide these classes of 
accommodation. 

Note 3. Notwithstanding anything contained in Regulation 8(iii), the 
Chairman may, if satisfied that the journey by air is in the interest of 
the Authority, permit any officer or employee to travel by air or to 
travel by a higher class than he / she is entitled under Regulation 
8(iii). 
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(iv). Entitlement for journey by Road: 

The pay ranges for travel by public bus / auto-rickshaw / 
scooter/motor cycle, full taxi / own car shall be as indicated in the Table 
IV below. 

TABLE IV 


S.No. 

Pay range 

Entitlement 

1. 

2. 

3. 

(1). 

Rs.22,400/- and above 

Actual fare by any type of public bus, 
including air conditioned bus: 

Or 

| At prescribed rate for AC/Ordinary taxi 
when the journey is actually performed by 
AC/Ordinary Taxi or by own car; 

Or 

At prescribed rate for auto rickshaw for 
journey by auto rickshaw, own 

scooter/motor cycle, moped etc. 

(2). 

Rs. 16,400/- and above 
but less than Rs.22,400/- 

Same as at (1) above with the exception 
that journey by AC Taxi will not be 
permissible 

(3). 

Rs.8,000/- and above but 
less than Rs. 16,400/- 

Same as at (1) above with the exception 
that journey by AC Taxi will not be 



permissible. 

(4). 

Rs.6,500/- and above but 
less than Rs.8,000/- . 

Same as at (3) above with the exception 
that journeys by air conditioned buses will 
not be allowed. 

(5). 

Rs.4,100/-and above but 
less than Rs.6,500/- 

Actual fare by any type of public bus other 
than air conditioned bus; 

Or 

At prescribed rates for auto rickshaw, own 
scooter/motor cycle/moped, etc 

(6). 

Below Rs.4,100/- 

Actual fare by ordinary public bus only 

Or 

At prescribed rates for auto rickshaw, own 
scooter / motor cycle / moped etc. 


(v) . The mileage allowance for road journeys shall be regulated at the 
following rates in places where no specific rates have been prescribed 
either by the Director of Transport of the concerned State or of the 
neighbouring States - 

(a) for journeys performed in own car/taxi Rs.8.00 per k.m. 

(b) for journeys performed by auto 

rickshaw / own scooter etc. Rs.4.00 per k m 

(vi) . Entitlement by Sea or by River Steamer 

The general entitlements for journeys by Sea or by River Steamer 
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shall be as indicated Table V below: 

TABLE V 


SI. 

No. 

Pay range 

Entitlement 

(1)- 

Rs.8,000/- and above, 

Highest Class 

(2). 

Rs.6,500/- and above but 
less than Rs.8,000/- 

If there be two classes only on the 
steamer, the lower class, 

(3). 

Rs.4,100/- and above but 
less than Rs.6,500/- 

(i) . If there be two classes only on the 
steamer, the lower class. 

(ii) . If there be three classes, the middle 
second class. 

(iii) . If there be four classes, the third class. 


Less than Rs.4,100/- 

The lowest class. 


(vii). Entitlement for the travel between the main land and the Andaman 
& Nicobar Group of Islands and the Lakshadweep Group of Islands by 
the ships operated by the Shipping Corporation of India Limited shall be 
as given in Table - VI below. 

TABLE VI 


S.No. 

Pay range 

Entitlement 

1 . 

2. 

3. 

(1). 

Rs.8,000/- and above. 

Deluxe Class. 

(2). 

Rs.6,500/- and, above but iess than 
Rs.8,000/-. 

First /’A’ Cabin class. 

(3). 

Rs.4,100/- and above but less than 
Rs.6,500/-. 

Second / 'B’ Cabin class. 


Less than Rs.4,100/-. 

Bunk Class. 


(viii). During any halt by an employee on tour or temporary transfer, 
he/she will be entitled to reimbursement of actual expenditure incurred 
on local conveyance subject to a maximum of Rs.500/- per day. 

Note- For the purpose of this Regulation 'fare’ includes reservation 
charges, charges for providing food, bed rolls or any other facility, sur¬ 
charge, tariff, if any included in the ticket, agency charges for booking 
and also includes cancellation charges if the journey is cancelled in the 
interest of the Authority, 

9. Entitlement of T.A. when deputed for Training 

Notwithstanding anything contained in the preceding Regulations, an 
employee is entitled to get the benefits when he/she is deputed to undergo a 
course of training in India as follows 

(i). If the training exceeds 180 days, option to draw either T.A. as on 
transfer or T.A. as on tour plus D A. for the first 180 days shall be 
permitted. 


7/jc-n/ - '/ 
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(ii) . If theoretical and practical training are imparted in two different 
stations, D.A. in the second station will commence afresh irrespective of 
whether D.A. was drawn for 180 days or less in the first station. 

(iii) . When an employee on training at a particular station is required to 
proceed on tour to another station he/she will be entitled to draw D.A. at 
full rates for stay in the touring station. However, any such period spent 
on tour shall be reckoned for computing 180 days of halt at the training 
station. 

(iv) . No T.A./D.A. is admissible for training at the headquarters 
irrespective of the distance between normal duty point and the training 
centre. 

(v) . An employee drawing D.A. during training will be entitled to draw 
H.R.A. and C.C.A. only at the rates admissible at his /her headquarters 
from where he / she has been deputed to training. When no D.A. is 
admissible beyond the 180 days, the H.R.A. and C.C.A. shall be 
admissible only at the rates applicable at his / her headquarters. 

10. Entitlement of T.A. on Temporary Transfer 

(i) . In the case of a transfer exceeding 180 days, the journeys from 
headquarters to the station of deputation and back performed by an 
employee will be treated as on tour and D.A. shall be admissible for the 
first 180 days only. 

(ii) . Joining time is not admissible. Only actual transit time spent on 

tour is admissible. 

(iii) . No advance of pay is admissible. 

(iv) . If an employee/officer is initially transferred for a period exceeding 
180 days and later on it is reduced to 180 days or less, the T.A. claim 
originally allowed shall not be changed to his/her disadvantage. 

(v) . If an employee/officer is initially transferred for a period of 180 
days or less and later on it is extended beyond 180 days, the T.A. 
already drawn shall be adjusted in the T.A. claim but D.A. shall be 
admissible upto the date of issue of the revised order. 

11. Entitlement of T.A. on Transfer 

(i) . When an employee is required to move from one headquarter 
station to another such station on account of either to take up a new post 
or change in his/her headquarter, he/she shall be entitled to draw TA on 
transfer. 

(ii) . T.A. is admissible only if the transfer is in the interest of the 

Authority and not in the case of one’s own request. 

(iii) . When an employee is transferred from one station to another 
he/she shall be entitled to a composite transfer grant which includes 
lump sum transfer grant and packing allowance as follows: 
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(a) . One month’s basic pay for transfer to stations located at a 

distance of more than 20 kms. 

(b) . One third of one month's basic pay for transfer to stations 
located at a distance of less than 20 kms, within the same city / 
municipal jurisdiction, if a change of residence is actually involved. 

Note - Packing allowance is granted at flat rates and forms part of the 
Composite Transfer Grant. The grant of this allowance is not related to 
the quantity of personal effects transported. 


(iv). When an officer/employee transports his/her personal effects on 
transfer by rail, his/her entitlement for such shall be as follows: 


S.No. 

Pay range 

Entitlement 

(1). 

Rs.16,400/- and above. 

Full four wheeler wagon or 6000 kg. 
by goods train, or one Double 
Container. 

(2). 

Rs. 12,000/- and above but 
less than Rs.16,400/- 

Full four wheeler wagon, or 6000 kg.^ 
by goods train, or one Single 
Container. 

(3). 

Rs.8,000/- and above but less 
than Rs.12,000/- 

Full four wheeler wagon, or 5000 kg. 
by goods train, or one Single 
Container. 

(4). 

Rs.6,500/- and above but less 
than Rs.8,000/- 

3000 kg. by goods train. 

(5). 

Rs.4,100/- and above but less 
than Rs.6,500/- 

1500 kg. by goods train. 

J6)_ 

Below Rs.4,100/- 

1000 kg. by goods train. 


(v). When an employee transports his personal effects on transfer to a 
station connected by road, his/her entitlement for such transportation 
shall be as follows: 


S.No. 

Pay range 

Rs. Per Km. 

1 . 

2. 

3. 

(1). 

Rs.8,000/- and above 

Rs.30.00 

J2\. 

Rs.6,500/- and above but less than Rs.8,000/- 

Rs.15.00 

(3). 

Rs.4,100/- and above but less than Rs.6,500/- 

Rs 7.60 

(4)-_ 

Below Rs.4,100/- 

Rs.6.00 


(vi). When an employee transports his personal conveyance, his/her 
entitlement for such transportation shall be as follows: 


S.No. 

Pay range 

Scale 

1 . 

2. 

3. 

(1). 

Rs.6,500/- and above 

One motor car, or one motor cycle/scooter, or 
one horse. 

(2). 

Below Rs.6,500/- 

One motor cycle / scooter / moped or one 
bicycle. 
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(vii). The grade of an employee shall be determined with reference to 
the posts held by him/her on the date of transfer and the number of fares 
admissible shall be determined with reference to the actual date of 
journey. 

(viii). No T.A. is admissible for any member added to the family after the 
date of transfer. 

(ix) . An employee shall be entitled for an additional fare by the entitled 
class for self for both onward and inward journeys, if he/she has to leave 
his/her family behind due to non-availability of Authority’s 
accommodation at the new place of posting. 

(x) . An officer/employee whose family does not accompany him/her to 
the new station while joining on transfer when official accommodation is 
made available to him/her at the new station of posting, has an option to 
claim T.A. for himself/herself either for the first journey undertaken to join 
the new post or for the journey subsequently undertaken along with 
his/her family members. 

12. Entitlement for Transfer Incidentals / Dearness Allowance 

An employee and the members of his/her family shall not be entitled to 
transfer Incidentals / Dearness Allowance as well as the road mileage for 
journeys between the residence and the railway station / bus stand / air port at 
the departure and arrival as these shall be subsumed in the Composite 
Transfer Grant referred to in Regulation 11 (iii). 

13 Entitlement for Travelling Allowance on Retirement 

(i) . An employee who retires from the service of the Authority or such 
employee if incapacitated to serve the Authority because of his/her 
physical or mental invalidity or such employee, if retrenched without 
being offered an alternative employment, shall be eligible to claim 
travelling allowance for himself/herself and the members of his/her 
family, actual cost of transportation and allowance not exceeding the 
amount admissible under these Regulations including the transportation 
of the conveyance owned by the employee. 

(ii) . The expenditure on transportation of conveyance by an employee 
on his/her retirement shall be reimbursed notwithstanding the fact that 
the personal conveyance was purchased by him/her in the Authority’s 
interest at the last station of duty. 

(iii) . Retiring/retired employee shall be eligible to the Composite 
Transfer Grant (lump sum transfer grant and packing allowance), equal 
to a one month’s basic pay last drawn if he/she settles down at a place 
other than the last station of his/her duty located at a distance exceeding 
20 kms. 

(iv) . The transfer incidentals and road mileage for journeys between 
the residence and the railway station / bus stand, etc., at the old and new 
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stations shall be subsumed in the Composite Transfer Grant and shall 
not be separately admissible. 

(v). When a serving employee, on retirement, settles at the last station 
of duty itself or within a distance of less than 20 km, he / she shall be 
paid the Composite Transfer Grant equal to one third of the basic pay 
last drawn by him/her subject to the condition that change of residence is 
actually involved. 

(vi). The entitlement under this Regulation shall be availed by an 
officer/employee within one year from the date of his/her retirement or 
retrenchment, as the case may be. 

14. Entitlement of T.A, to the family of a deceased employee 

When an employee having completed three years of continuous service 
with the Authority dies while in service, the member of his/her family shall be 
eligible for the reimbursement of the cost of travel from the headquarters of the 
deceased employee to his/her home town or to any other place of residence in 
India where the family wishes to settle down if such travel is undertaken by the 
members of the family within one year from the date of death of the employee. 

15. T.A. not admissible on resignation, dismissal etc. 

The entitlements to T.A. is admissible only to an employee who retires 
on retiring pension or on superannuation, invalid or compensatory pension. It 
is not admissible to those employees and their family members who - 

(i) quit service of the Authority by resignation, 

(ii) have been dismissed or removed from service; 

(iii) were compulsorily retired from service as a measure of 
punishment; 

(iv) die while on leave preparatory to retirement; 

(v) are re-employed;' and, 

(vi) have not rendered three years of continuous service, 

16. Entitlement of T.A. for journeys performed during suspension 

An employee under suspension shall be entitled to draw Travelling 
Allowance and Daily Allowance as on tour at full rates if he/she is required to 
perform journeys in connection with attendance in a departmental enquiry held 
at a place away from the headquarters or place in which the employee under 
suspension has been permitted to reside. 

17. Submission of claim 

All claims under these Regulations shall be preferred by an employee 
within 3 months of the completion of the tour. 
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18. Payment of advance 

(i) . An employee shall be entitled to draw eighty percent of the cost of 
Travelling Allowance and Daily Allowance before commencement of the 
journey under these Regulations. 

(ii) . Where an employee has been granted an advance under 
Regulation 18 (i), he/she shall submit his/her claim along with all 
connected papers within one monthof completion of journey. If he/she 
fails to do so, the competent authority may order deduction of the 
amount in one lump-sum from his/her salary for the following month. 

19. Reimbursement of Conveyance charges. 

(i) . An employee who is required to undertake local journey in the 
interest of the Authority in the headquarters or in the temporary duty 
station, may be reimbursed the actual expenditure of conveyance 
charges, incurred by him/her on hiring conveyance. The entitlement for 
hiring of conveyance shall be as follows . 

(a) . Group ‘A’ employees - Taxi charges for to and fro journey. 

(b) . Group ‘B’ employees - Scooter (three wheeler auto) 

charges for to & fro journey. 

(c) . Group ‘C’ employees - Scooter (three wheeler auto) 

charges for one side and bus 
fare for one side. 

(d) . Group ‘D’ employees - Bus fare for to and fro journey. 

(ii) . The Controlling Authority may, in lieu of grant of conveyance 
allowance under Regulation 19 (i), grant to an employee whose duty 
requires extensive travel at the headquarters or temporary duty station, a 
lump-sum allowance at such rates as may be specified by the Controlling 
Authority. 

20. The Controlling Authority may impose such restrictions, as it may deem 
fit upon the frequency and duration of journeys to be made on tour by an 
employee. 

21. When an employee is absent from his/her duty while on tour with or 
without proper sanction, the decision of the Controlling Authority on treatment 
of such absence shall be final and binding. 

22. Power to relax 

Save as otherwise provided in these Regulations, where the Authority is 
satisfied that the operation of any of these Regulations causes undue hardship 
in any particular case, may by order, for reasons to be recorded in writing, 
dispense with or relax the requirement of that Regulation to such an extent 
and subject to such exceptions and conditions as it may consider necessary 
for dealing with the case in a just and equitable manner 
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23. Interpretation 

If any question relating to interpretation of these Regulations arises, it 
shall be referred to the Authority whose decision thereon shall be final and 
binding. 

24. Delegation of Powers. 

The Chairman may, by general or special order, direct that any power 
exercisable by him shall, subject to such conditions, if any, as may be 
specified in the order, be exercisable also by such officer of the Authority as 
may be specified in the order. 

25. Residual matters 

Matters with respect to which no specific provision has been made under 
these Regulations, shall be regulated under corresponding provisions of the 
Government Rules and Regulations applicable to its officers and employees. 

26. Repeal and Saving 

Any Rule and Regulation corresponding to these Regulations in force 
immediately before the commencement of these Regulations and applicable to 
the officers/employees are hereby repealed; 

provided that any order made or action taken under the Rules and 
Regulations so repealed shall be deemed to have been made or taken under 
the corresponding provisions of these Regulations; 

provided further that such repeal shall not affect the previous operation 
of the Regulations so repealed and contravention of any of the said 
Regulations shall be punishable as if it were a contravention of these 
Regulations. 


S. SATHYAM, Chairman 
[ADVT-III/IV/143/2000/Exly.] 


Printed by the Manager, Govt, of India Press* Ring, Rond, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 




